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ARTICLE 3 - NEGOTIATIONS PROCEDURES 

* * * 

E. Interim Negotiations 

1. Upon mutual agreement of both parties to negotiate during the term of this 
Agreement and in accordance with Section 4117.08 of the Ohio Revised 
Code, negotiations shall begin within ten (10) calendar days after either the 
Board or the Association requests, in writing, to negotiate. In the event the 
parties fail to reach agreement within twenty (20) calendar days after the 
first negotiations session, the parties agree to contact the Federal Mediation 
and Conciliation Service (FMCS) for assistance in resolution of the 
disagreement. This mediation is the parties' mutually agreed to dispute 
resolution procedure which supersedes and takes precedence over any 
inconsistency or alternative procedure set forth in Section 4117.14 of the 
Ohio Revised Code. 

2. If agreement is not reached within twenty (20) calendar days after the first 
mediation session, the provision of O.R.C. 4117.14(D)(2) shall apply. 
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ARTICLE 4 - GRIEVANCE PROCEDURE 

A. Philosophy 

1 . The Board and the Association recognize that in the interest of effective personnel 
management, a procedure is necessary whereby a teacher can be assured of a 
prompt, impartial, and fair hearing on his/her grievances. This grievance 
procedure is a method by which a teacher, a group of teachers, or the Association 
can express a complaint, problem, or dispute without fear of reprisal, and obtain a 
fair hearing at progressively higher levels. 

2. A grievance may be filed by a teacher, a group of teachers, or by the Association. 

B. Definitions 

1. A grievance is defined as an alleged violation, misinterpretation, or 
misapplication of this Agreement. 

2. Days, for the purpose of this Article only, shall mean teacher working days unless 
otherwise stated in this Article. 

C. Purposes and Objectives 

The primary purpose of this grievance procedure shall be to obtain at the lowest possible 
level in the shortest period of time, equitable solutions to grievances. Grievance 
proceedings shall be handled in a confidential manner. 

D. Procedure 
Level I - Informal 

I. A teacher with a grievance shall first discuss it with his/her immediate 
supervisor/principal in an effort to resolve the matter informally. The teacher will 
clearly identify the reason for the meeting (i.e., this is an informal grievance 
meeting) and, when possible, will give the immediate supervisor/principal twenty- 
four (24) hours advance notice of said meeting. 
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4. 



If the Association is filing a grievance that affects a teacher or teachers at one 
building only, or that affects a teacher or teachers under the supervision of one 
supervisor, a representative of the Association shall first discuss it with the 
principal/supervisor in an effort to resolve the matter informally. The Association 
representative will clearly identify the reason for the meeting (i.e., this is an 
informal grievance meeting), and, when possible, will give the 
principal/supervisor twenty-four (24) hours advance notice of said meeting. 

If the Association is filing a grievance that affects teachers at either different 
buildings or that affects teachers under the supervision of different supervisors, a 
representative of the Association shall first discuss it with the Director of Human 
Resources in an effort to resolve the matter informally. The Association 
representative will clearly identify the reason for the meeting (i.e., this is an 
informal grievance meeting) and, when possible, will give the Director of Human 
Resources twenty-four (24) hours advance notice of said meeting. 

Only the declaration by the Association shall constitute the start of the 
informal process. 

Level II - Formal 

1. If the grievant is not satisfied with the results in Level I, or if the Association is 
not satisfied with the results in Level I of an Association grievance affecting one 
or more teachers at the same building or one or more teachers under the 
supervision of one supervisor, the grievance shall be put in written form (see 
Appendix B) and shall be submitted to the immediate supervisor/principal within 
thirty (30) calendar days of the act or conditions give rise to the grievance. A 
grievance shall state the names of all teachers who are affected and their 
buildings. In the case of an Association grievance that affects teachers at more 
than one building or under the supervision of more than one supervisor, if the 
Association is not satisfied with the results in Level I, the grievance shall be put in 
written form (see Appendix B) and shall be submitted to the Director of Human 
Resources within thirty (30) calendar days of the act or conditions giving rise to 
the grievance. A grievance shall state the names of all teachers who are affected 
and their buildings. 
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2. A hearing date shall be mutually agreed upon between the grievant and the 
supervisor/principal or designee within five (5) workdays of the filing of the 
grievance. The building principal/designee may be involved in any grievance 
filed in his/her building. Discussion at this hearing shall be confined to the issues 
as stated in the grievance and the relief sought. In the case of an Association 
grievance involving several buildings/supervisors, the hearing date shall be 
mutually agreed upon between the grievant and the Director of Human Resources 
within five (5) workdays of the filing of the grievance. Any building 
principal/designee or supervisor/designee may be involved in this grievance 
hearing. Discussion at this hearing shall be confined to the issues as stated in the 
grievance and the relief sought. 

3. Within five (5) workdays of the hearing the supervisor/principal or designee, or 
the Director of Human Resources in the case of an Association grievance 
involving several principals/supervisors, shall provide the grievant with a written 
disposition to the grievance. 

Level III 

If the grievant is not satisfied with the disposition received at Level II, he/she may 
within ten (10) five (5) workdays of receipt of such written disposition submit 
his/her written grievance (see Appendix B) to the appropriate Director and request 
a hearing to discuss the grievance. The hearing will be conducted in a manner as 
stated in Level II. The grievance shall include a copy of the grievance and a copy 
of the disposition of the grievant's principal or immediate supervisor. 

The hearing date shall be mutually agreed upon between the grievant and the 
party receiving the grievance or his/her designee within five (5) workdays of the 
Director's receipt of the grievance at Level III. The Association 
President/designee shall be invited by the administration to any grievance hearing 
held at Level III or higher. 

The hearing shall be conducted in a manner as stated in Level II. 

Within five (5) workdays of the hearing, the party receiving the grievance or 
his/her designee shall provide the grievant with a written disposition. 
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Level IV 



3. 
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alternate strike method, flipping a coin to determine who strikes first. Either party 
may request an additional list of arbitrators. 

2 The arbitrator shall have no power to add to, subtract from, modify, change or 
alter any of the provisions of this Agreement and shall expressly confine 
him/herself to the precise issue(s) submitted. The weight of past practice shall be 
determined by the arbitrator. Once an arbitrator is selected, he/she shall conduct 
the hearing in accordance with the rules and regulations of the American 
Arbitration Association. The decision of the arbitrator shall be binding on the 
parties involved. 

3. The total cost of the arbitration (which shall include any initial fees, the fees and 
expenses of the arbitrator and any other costs associated with the arbitration, such 
as room rental, etc.) shall be paid by the losing party. Each party shall be 
responsible for the expenses of its own representation and any witnesses it may 
call. 

4 The grievant(s), Association President, and any witnesses who are employees of 
the District and who are subpoenaed by an arbitrator shall be permitted to 
participate in or be present at the arbitration hearing with no loss of salary or other 
emoluments, nor shall the time be applied toward any leave. 

E. Miscellaneous 

1. Nothing in this Article shall be construed so as to deny the individual the right to 
seek redress by law. 

2. Except for Level I and Level V, all grievance hearings shall be held outside of the 
teacher's normal work day unless mutually agreed to by the parties. 

3. A grievance may be withdrawn at any level. 

4 Failure by the administration at any level of this procedure to issue a written 
disposition within the specified time limit shall permit the grievant to immediately 
proceed to the next level. Failure by the grievant at any level of this procedure to 
advance a grievance to the next level within the specified time limit shall be 
deemed to be acceptance of the written disposition. 
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All teachers (other than long-term substitutes and Building Assistant Teachers ) 
shall be placed on seniority lists in each teaching field for which they are 
certificated/licensed. Seniority shall be defined as the length of continuous 
service in the District. 

a. A year of seniority for full-time teachers will be a minimum of one 
hundred twenty (120) days of service in a school year. All teachers 
employed on or before January 1, 1994, who have been receiving a year of 
service credit for at least 3-3/4 hours per day (or the weekly equivalent) 
for at least one hundred twenty (120) days per year shall continue to 
receive such credit on that same basis. 

b. Seniority for a part-time teacher employed after January 1, 1994, [i.e., a 
teacher whose contract requires him/her to work fewer than seven and 
one-half (7-1/2) hours per day] shall be pro-rated based upon time actually 
worked in the District, e.g., a teacher employed half (.5) time for at least 
one hundred twenty (120) days in the District must work two (2) years in 
order to receive one year of service. Any amount over 1.0 years will 
accumulate to the next school year, e.g., a teacher employed as a .6 teacher 
one school year and employed as a .6 teacher the next school year will 
have accumulated 1.0 year of service with the .2 year accumulation being 
credited to the next school year. 

c Seniority shall not be interrupted by authorized leaves of absence or RIF; 
however, a teacher on leave shall not accrue seniority while on leave or 
RIF status unless the leave is military leave or involuntary FMLA Leave. 

Reduction in any area of certification/licensure shall be made from the bottom of 
the seniority list for that area of certification/licensure. A teacher affected may 
elect to displace the least senior teacher in another area of certification/licensure 
also held by the teacher. Prior to a mid-contract suspension, a limited contract 
teacher must be given at least ninety (90) calendar days notice of his/her RIF; a 
continuing contract teacher must be given at least two hundred seventy (270) 
days' one school year's notice of his/her RIF. However, no preference for 
seniority shall be given except when making a decision between teachers who 
have comparable evaluations, as defined in Article 12(1) below. 
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With respect to limited contract teachers only, factors other than seniority and 
area of cortification/lic ensur e may be used to determine tho s e affected by a RIF if 
it is clearly demonstrated by the Board that the use of such a factor is n e cessary to 
achiev e a recognized educational goal which could not bo met by strict adh e rence 
to seniority and area of ccrtification/liconsuro. Supplemental contracts that are 
not curriculum related are not such a factor. 

If two or more teachers have the same length of continuous services, seniority 
shall be determined by: 



a. The date of the Board meeting at which the teacher was hired, and then 
by: 

b. The date the teacher signed his/her initial limited contract in the District; 

c. The date on which the teacher submitted the first completed job 
application within the two (2) year period preceding the effective date of 
the teacher' s first teaching contract with the Board if the date is available; 

d. If any ties remain after (a), (b), and (c), they will be broken by lot. 

The names of teachers whose contracts are suspended in a RIF shall be placed on a recall 
list until recalled for continuing contract teachers and up to sixty (60) months for limited 
contract teachers from the date of their reduction in force. Teachers on the recall list 
shall have the following rights: 

1. No new teacher shall be employed by the Board while there are teachers on the 
recall list who are certificated/licensed for the vacancy, or who could be recalled 
to a different vacancy after the reassignment of existing employees to a 
vacant position for which they are certificated/licensed. 

2. Teachers on the recall list shall be recalled in order of seniority in vacancies in 
areas for which they are certificated/licensed. 



Seniority shall not be the basis for recalling a teacher, except when making a 
decision between teachers who have comparable evaluations, as defined in 
Article 12(1) below. 
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4- 2. If a vacancy occurs, the Board shall send a certified announcement to the last 

known address of the most senior teacher on the recall list who is qualified 
according to these provisions. It is the teacher's responsibility to keep the Board 
informed of his/her current address. Any teacher who fails to respond within 
seven (7) calendar days, or who declines to accept a full-time position, shall 
forfeit all recall rights. A teacher who declines a part-time position shall remain 
on the recall list. 

5- 4. A teacher on the recall list shall, upon acceptance of the notification to resume 

active employment status, returns to active employment status with the same 
seniority, accumulation of sick leave and salary schedule placement as said 
teacher enjoyed at the time of RIF. Where group insurance policies permit, a 
teacher on the recall list who is unemployed and does not otherwise have group 
coverage available may continue to participate in those benefits which are 
provided to teachers in active employment provided the teacher pays the group 
rates for such benefits. 

E. The Association President shall be given the District's seniority list for teachers and 
administrators in each area of certification/licensure by February 1 st of each year. 

F. No later than fifteen (15) calendar days prior to the effective date of a RIF, the 
Association President will be given a list of those teachers whose contracts are to be 
suspended in the reduction. 

G. The administration will provide letters of recommendation for teachers affected by a RIF, 
and will attempt to provide other forms of assistance, where possible upon the request of 
the teacher. 

H. During the 2012-2013 and the 2013-2014 school years only, the parties agree that the 
evaluations of members of the bargaining unit shall be considered comparable to 
one another for the purposes of the negotiated Reduction in Force. As such, the 
provisions of Article 10 shall serve as the procedures followed by the Superintendent 
and Board when making staff reduction decisions involving the suspension of 
contracts during the 2012-2013 and 2013-2014 school years only. Effective with the 
2014-2015 school year, H.B. 153 and S.B. 316 will be fully implemented. 
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Comparable evaluations shall be defined as follows: 

1. Accomplished 

2. Developing/Proficient 

3. Ineffective 

4. For the 2014-15 school year only, any teacher who is deemed Developing in 
their performance evaluations but is rated Ineffective overall due to below 
average student growth data shall be considered Developing for the purposes 
of this Article. 
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ARTICLE 12 - TEACHER WORK LOAD 

* * * 

B. Elementary School Teachers 

1 The normal teaching load at the elementary level (Pre-K to 6) shall provide each 
teacher with at least three hundred fifty (350) minutes per week within the teacher 
day for preparation time. 

2 Elementary teachers will be assigned a thirty (30) minute duty time each day. 
The thirty (30) minute duty time shall be 8:30 - 9:00 a.m., 3:30 - 4:00 p.m., or the 
thirty (30) minutes before or after lunch and may b o duties such ns: Effective 
with the 2013-14 school year and thereafter, for up to three (3) days per 
week, the teacher may be assigned duties such as: 

a. Academic Duties 

1) OAA preparation 

2) Tutoring 

3) Intervention period 

4) Reading period 

5) Academic laboratory 

6) OIP/RTI Intervention 

7) Caseload management (i.e., guidance counselors, psychologists, 
intervention specialists, speech and language pathologists) 

b. Non-Academic Duties 

1) Arrival/dismissal inside supervision 

2) Period substitution (no additional compensation) 

3) Traveling teacher travel time 

Or. OAA preparation 

b~. Tutoring 

Intervention period 

4-. Reading period 

e: Academic laboratory 

£ Arrival/dismissal inside supervision 
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Period substitution (no additional comp e nsation) 
Media Center assistance 
OIP/RTI Intervention 
Cafeteria duty 

Traveling teacher travel time 
Detention supervision 
Student att e ndance verification/monitoring 
Hallway supervision 
Intcmships/practicum s 

-Caseload management (i.e., — guidanc e — counselors, psychologists, 
intervention specialists, speech and languag e pathologists) 
Computer labs 

3-r. And other duties as agreed upon by the SEA President and the 
Superintendent/Designee 

4. Non-academic duties will be assigned in an equitable manner. 

Effective with the 2013-14 school year and thereafter, for a minimum of two 
(2) days per week, the teacher's assigned duties will be academically focused 
to comply with District and legal mandates to enhance individual student 
achievement and teacher professional growth. The teacher's assigned duties 
will focus on items from the list below: 



flr- 

h- 

fflr 
Sr- 
0r- 



a. SLOs 

b. Common Assessments 

c. Data Analysis 

d. Collaborative Unit Planning 

e. Common Core 

f. Working with Linked Students 

g. OTES 

h. TBT Meetings 

i. And other duties as agreed upon by the SEA President and the 
Superintendent/Designee 
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5-4. Teachers may volunteer to perform recess supervisory duties at the elementary 
schools. Teachers who volunteer for such duty will be paid five and one-half 
percent (5-1/2%) of the BA base salary in effect at the start of the school year In 
the event of an emergency, teachers may be assigned to recess supervision duty 
and shall be compensated for time spent at the above rate. 



6A. 



Elementary teachers shall not be required to remain in their classrooms when 
other teachers certificated/licensed to teach in special areas such as art music or 
physical education are in charge of such classes, unless through prior written 
- notification, a teacher's presence is necessary for specific activity. 

7- $. At the elementary level (grades Pre-1 through 6) the Board shall provide 

instruction through the use of a specialist for art for seventy (70) minutes music 
for two (2) forty (40) minute periods, and physical education for two (2) forty 
(40) minute periods per week. At the Pre-K through K level, the Board shall 
provide at least twenty (20) minutes of art, music and physical education per 
week. 

8- 6. A maximum of eighteen (18) hours of planned media instruction per school year 

shall be flexibly and mutually scheduled by the media specialist and the 
elementary classroom teacher. This scheduling shall be initiated by the 
elementary classroom teacher. The teacher may participate in the media activity 
with the media specialist. 

C Middle School Teachers 



1 



Teachers at the middle school shall have six (6) assignments, one (1) preparation 
period each day, one (1) required team planning period, and one (1) thirty (30) 
minute student assistance period. One of the six (6) assignments shall be other 
than an assigned teaching class. "Student assistance" is defined as curricular 
and/or developmental activities to extend or enhance student learning as 
determined by the team. 
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2. Middle school teachers will be assigned five (5) instructional periods and one (1) 
duty period. The one (1) duty period may be duties such as: 

Effective with the 2013-14 school year and thereafter, for up to three (3) days 
per week, the teacher may be assigned duties such as: 

a. Academic Duties 



1) Academic labs 

2) Tutoring 

3) OIP/RTI intervention 

4) Caseload management (i.e., guidance counselors, psychologists 
intervention specialists, speech and language pathologists) 

5) Intervention labs 



Non-Academic Duties 

1) Corrective learning 

2) Period substitution (no additional compensation) 

3) Traveling teacher travel time 



c Advisory Duties 
Team leader 



* Correctiv e learning 

& Academic labs 

ft Pleading period 

^ Student attendance verification/monito ri ng 

ft Study hall 

£ Tutoring 

Media Center supervision 

k Period sub s titution (no additional compensati o n) 

h Trav e ling teacher trav e l time 

Detention sup e rvision 

Cafet e ria duty 

^ Team leader 

«fc Intcrnohips/practicums 
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ft: Hallway supervision 

OIP/RTI intervention 

Caseload management (i.e., guidance — counselors, psychologists, 

intervention specialists, speech and language pathologists) 

^ Intervention labs 

Computer labs 

3-s-. And other duties as agreed upon by the SEA President and the 
Superintendent/Designee 

Non-academic duties will be assigned in an equitable manner. 

Effective with the 2013-14 school year and thereafter, for a minimum of two 
(2) days per week, the teacher's assigned duties will be academically focused 
to comply with District and legal mandates to enhance individual student 
achievement and teacher professional growth. The teachers assigned duties 
will focus on items from the list below: 



a. 


SLOs 


b. 


Common Assessments 


c. 


Data Analysis 


d. 


Collaborative Unit Planning 


e. 


Common Core 


f. 


Working with Linked Students 


g- 


OTES 


h. 


TBT Meetings 


i. 


And other duties as agreed upon by the SEA President and the 




Superintendent/Designee 



4-£. All reasonable efforts will be made to achieve a schedule wherein no teacher has 
four or more distinctly different academic and/or science laboratory course 
preparations per day. Any teacher with four or more distinctly different academic 
or science laboratory course preparations shall have a teaching load of four (4) 
assignments. 
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5-4. For the purposes of this Agreement, academic courses are defined as those taught 
m the following departments: English, Math, Science, Social Studies and 
Foreign Language. Distinctly different academic courses are those whose 
content, course of study and/or subject objectives are substantially different 
Examples include, but are not limited to: French I and French II, Algebra I and 
Physics are distinctly different. 

Middle school teachers assigned to bus duty shall not be assigned beyond the 
regular school day and, likewise, will not receive additional compensation for that 
duty. 



6^. 



7-6. At the middle school level, except for teaching assignments, preparation time 
lunch, student assistance time, and collaborative team planning time, teachers 
may be assigned supervisory duties. 

D- High School Teachers 



I. 



2. 



The normal teaching load at the high school shall be up to six (6) assignments and 
one (1) full preparation period. One of the six (6) assignments shall be other than 
an assigned teaching class. 

High school teachers will be assigned five (5) instructional periods and one (I) 
duty period. Th e one (1) duty period may be duties such as: 

Effective with the 2013-14 school year and thereafter, for up to three (3) days 
per week, the teacher may be assigned duties such as: 

a. Academic Duties 

1) Academic labs 

2) OGT intervention 

3) Tutoring 

4) OIP/RTI intervention 

5) Caseload management (i.e., guidance counselors, psychologists, 
intervention specialists, speech and language pathologists) 

6) Intervention lab 
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b. Non-Academic Duties 

1) Period substitution (no additional compensation) 

2) Corrective learning 

3) Chemistry lab 

4) Web Master 

5) Traveling teacher travel time 

6) Detention supervision 

7) Computer lab 

c. Advisory Duties 

1) Yearbook 

2) Student council 

3) Senior Class Advisor 

4) Student Announcements 

5) Department/division chairs 

ft Corr e ctive learning 

h-. Academic labs 

ft OGT preparation 

dr R e ading period 

ft Stud e nt attendanc e verification/monitoring 

£ Study hall 

& Tutoring 

k Media Center supervision 

h Period substitution (no additional compensation) 

Traveling teach e r travel time 

Detention sup e rvision 

t Cafeteria duty 

fffc Yearbook 

Jfc Student council 

& S e nior Class Advisor 

f-. Athletic office 

D e partment/division chairs 

ft Internships/practicums 

ft Hallway sup e rvision 

OIP/RTI int e rvention 
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*fc Intervention lab 

V: Computer lab 

w= Cas e load manag e ment — (te^ — guidance — counselors, — psychologist^ 

intervention specialists, speech and language pathologists) 

3- s. And other duties as agreed upon by the SEA President and the 

Superintendent/Designee 

Non-academic duties will be assigned in an equitable manner. 

Effective with the 2013-14 school year and thereafter, for a minimum of two 
(2) days per week, the teacher's assigned duties will be academically focused 
to comply with District and legal mandates to enhance individual student 
achievement and teacher professional growth such as: 

a. SLOs 

b. Common Assessments 

c. Data Analysis 

d. Collaborative Unit Planning 

e. Common Core ; - 

t Working with Linked Students 

g. OTES 

h. TBT Meetings 

i. And other duties as agreed upon by the SEA President and the 
Superintendent/Designee 

4- 3-. All reasonable efforts will be made to achieve a schedule wherein no teacher has 

four or more distinctly different academic and/or science laboratory course 
preparations per day. Any teacher with four or more distinctly different academic 
or science laboratory-course preparations shall have a teaching load of four (4) 
assignments. 

54, For the purposes of this Agreement, academic courses are defined as those taught 
in the following departments: English, Math, Science, Social Studies, and 
Foreign Language, Distinctly different academic courses are those whose 
content, course of study and/or subject objectives are substantially different. 
Examples include, but are not limited to: French I and French II, Algebra I and 
Physics are distinctly different. Honors, basic, and advanced placement courses 
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which are so designated in the student course schedule shall be deemed a 
distinctly different preparation from non-honors, non-basic, or non-advanced 
placement courses in the same instructional area. Examples include but are not 
limited to: Chemistry and AP Chemistry are distinctly different 

6- 5. High school teachers will be required to be in their classrooms not later than 

ten (10) minutes prior to the scheduled beginning of the school day unless there is 
an administratively-scheduled meeting or an IAT meeting, and may leave at the 
conclusion of their regular school day unless provided otherwise herein. Teachers 
who do not have a first period class may be assigned a ten (10) minute 
supervisory duty. 

7- 6. At the high school level, except for teaching assignments, preparation time, and 

lunch, teachers may be assigned inside supervisory duties. 

E. Duty Reassignment 

When a teacher at any grade lov e l hnn Wn o^or.^ tn th* dut y for thr o e (3) 
cons e cutive y o ars, The teacher may request, in writing, reassignment to a different duty 
at any time. Reassignment? will be made based on mutual agreement between the 
SEA President and Building Principal Once the request has boon submitted tho 
teacher shall b o assigned to a different duty, however, the building principal at that grado 
l e vel shall have the final authority in assigning tho now duty- 



* * * 
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ARTICLE 12 -TEACHER WORK" T.OAn 



* * * 



H. Building Assistant Teachers 



The employee who worked as a Building Assistant Teacher during the 2012-13 
school year shall be transferred to the position of Corrective Learning Teacher for 
eight (8) periods per day at the High School and shall receive the same salary and 
benefits earned as an Assistant Teacher. 

^ The primary responsibility for Building Assistant Teachers is to prepar e 

instructional materials for teachers. Other responsibilities can bo found in the 
Building A s sistant T e ach e r job description, and one of these other r e sponsibiliti e s 
is to substitute teach. 



The Building Assistant Teachers shall work the following schedules : 

* Each Building Assistant Teacher shall be e mployed for th e entire school 

year, and for th e entire day. 

k Tuesday, Wednesday, and Thursday at their assigned building(s). Duties 

will bo consistent with th e Building Assistant Teacher job d e scription. 

* On Fridays, the Building Assistant Teach e rs will be the first persons 

u t ilized as substitutes in th e el e mentary buildings. If no substitut e s a rc 
needed, then the Building Assistant Teachers will report to their hom o 
school. 



On Mondays, the Building Assistant T e achers will b o available f oi 
substitut e assignments only as a last resort and if no other substitutes are 
available. If substitutes ar e not needed, then the Building Assistant 
Teach e rs will report to their hom o school. 

The staffing for the Building Assistant Teachers shall b e : on e full tim e 
position at Chapman, Drake, Murasla, and Kinsor; one half time position 
for Surrarrcr, "Whitney, and Zollors. 
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& Building Assistant Teachers shall have a seniority list that is separat e from the 

t e acher seniority list and shall have a separate layoff and recall list. 

^ A Building Assistant Teacher shall have no entitlement to a regular teaching 

position. This, however, does not m o an that a Building Assistant Teacher could 
not be hired into a teacher position. 

^ Duo to the severe financial restraints facing the District during the 2010 201 1 and 

2011 2012 school y e ar, Article 12(F) Building Assistant Teach e rs shall he 

t e mporarily suspended during the 2011 2012 school year. — Those Building 
Assistant Teachers who arc reduced under this temporary susp e nsion shall' bo 
e ntitl e d to full recall rights to any Building Assistant T e acher vacancy that is 
created following the conclusion of th e 201 1 2012 school year. 



Note: Any and all references or mention of Building Assistant Teachers shall be deleted 
from other provisions of the Agreement. 
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ARTICLE 15 - LABOR MANAGEMENT COMMITTEE 
FACULTY REPRESENTATIVE ADVISORY COMMITTEE 



A. The Labor Management Committee shall operate under guidelines adopted by the 



B. A Faculty Representative Advisory Committee will meet monthly per mutual agreement 
of the parties. 

C. The Labor Management Committee shall meet monthly during the school year and 
may not be dissolved without the mutual agreement of the Superintendent/designee 
and the Association President. 



Committee. 
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ARTICLE 18 - RESIDENT EDUCATOR MENTORING PROGRAM 

A. Overview 

The Resident Educator A mentoring program is designed to help entry year teachers 
(e.g., those who are working toward a Professional Educator license licensure), A 
mentor will consult and assist Resident Educators e ntry year teachers but shall not 
evaluate them. A teacher who applies and is selected to be a mentor shall be 
compensated and shall receive release time as stated below. In order to be selected as a 
mentor, the teacher must have completed Mentor Training and have at least five (5) years 
teaching experience, three (3) of which are in the District. 

B. Mentors 

1. Training 

Teachers selected to be mentors for the first time shall be provided training in 
mentoring and the components of Mentor Training. Mentors shall be provided 
release time for training in accordance with the District procedures and may also 
be required to attend training sessions/meetings outside of the regular school day 
to a maximum of eight (8) hours per school year. 

2. Compensation and Release Time 

a. For each Resident Educator-mentee, a mentor will receive the following 
compensation and release time: 

(1) The mentor shall receive a stipend of .05 of the BA base salary per 
school year and shall receive this compensation in equal 
installments with his/her regular paycheck. 

(2) The mentor shall be given release time, at his/her determination, up 
to a maximum of twenty-five (25) hours per school year. 
Additional hours may be granted by the Director of Human 
Resources. 
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(3) When the mentor determines that release time is needed, he/she 
shall give at least three (3) days advance notice to the building 
principal so that substitute arrangements can be made. If 
immediate intervention is required, the mentor will give at least 
one (I) days' notice directly to Human Resources. A professional 
leave form must be submitted. 

(4) The mentor shall also meet with the Resident Educator-mentee 
for two (2) hours before the school year begins. The mentor and 
mentee shall mutually determine this meeting date and time. 

b. Ideally, each mentor shall not have more than one (1) Resident Educator 
mentee ; however, when this is not possible, a mentor may be given a 
second Resident Educator-raentee, but can never have more than two (2) 
Resident Educator mentees . 



C. Resident/Educato r Mentees 

1 . Year One (1) Resident Educators Entry year toachero will be given a minimum 
of thirty (30) hours release time per school year to consult with the mentors. 
Additional day(s) may be granted by the Director of Human Resources. These 
days may be used in quarter day increments, if coverage is available. 

2. Resident Educators The entry year teach e r will spend two (2) hours with his/her 
mentor before the school year begins. The mentor and the Resident Educator 
m e ntee shall mutually determine this meeting date and time. 

3. In years two (2) through four (4), Resident Educators shall be given up to 
twenty (20) hours release time to consult with mentors. Additional release 
time may be granted by mutual agreement. 
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D. Resident Educator Program- Lead Mentor/Entry Year Coordinator 

1. There shall be a Resident Educator Program Lead Mentor/Entry Y e ar 
Coordinator who shall have release periods in order to fulfill the responsibilities 
of Resident Educator Program Lead M e ntor/Entry Year Coordinator. 

2. Resident Educator Program Lead Mentor/Entry Year Coordinator Release Time 

a. One (I) to ten (10) mentees - forty-five (45) minutes or one (I) period at 
the secondary level 

b. Eleven (II)+ mentees - ninety (90) minutes or two (2) periods at the 
secondary level 

c. Additional release time may be granted by mutual agreement of the 
Superintendent/designee and SEA President. 

3. The Resident Educator Program Le ad Mentor/Entry Year Coordinator would 
also be a mentor for one teacher without being paid a mentor stipend. 

4. The Resident Educator Program Lead Mentor/Entry Year Coordinator would 
work with all new teachers and those on Improvement Plans. 

5. The Resident Educator Program Load M e ntor/Entry Year Coordinator will 
provide a log of all Resident Educator Program Lead Mentor/Entry Year 
Coordinator activities. 

6. Plan and implement, with the Director of Human Resources, the New Teacher 
Orientation Program. 

7. The Resident Educator Program L e ad Mentor/ E ntry Year Coordinator shall 
receive a stipend of Six Thousand Dollars ($6,000). 
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E. District Mentoring Committee 



1 . This Committee is comprised of: 



a. Three (3) Association members (Association President, Resident 
Educator Program Load Mentor/Entry Year Coordinator, one member 
appointed by the Association President). 

b. Three (3) who are appointed by the Superintendent/designee (Director of 
Human Resources, Elementary Principal, Secondary Principal). 

2. All members may be available to meet at a mutually agreed upon date during the 
summer. 



3. Responsibilities of the District Mentoring Committee 

a. Design of the program. 

b. Selection of mentors. 

c. Assignment of mentors with input considered from the building interview 
committees. 

d. Collaboration with college and universities. 

e. Reviewing input from mentors and mentees. 

f. Periodically reviewing the program's effectiveness. The written review, 
along with other committee recommendations, shall be sent to the 
Association President and the Director of Human Resources. 



4. Release Time/Compensation 

a. Adequate release time will be granted to the District Mentoring 
Committee members in order to fulfill their responsibilities. 



b. If the Committee conducts meetings or activities outside of the school year 
and/or school day, each member shall be compensated at the rate of 
.00125 of the BA base salary for each hour of District Mentoring 
Committee work, up to fifteen (15) hours per school year. In lieu of the 
Mentor Committee Stipend, members may use hours toward their 
Professional Development commitment pursuant to Article 1 1(A)(7). 



/ , yi 
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5. Decisions will be made on a consensus basis. 
F. Protections 

1 At any time, either the mentor or the Resident Educator entry year t e ach e r may 
exercise the option to have a new mentor assigned. (Any compensation for the 
mentor will be prorated to reflect the change in assignment.) In that the mentor 
and Resident Educator entry year teacher must operate in a trusting and 
comfortable relationship, no specifics shall be given to the exercise of this option 
and no prejudice or evaluation is to be given such change. The District Mentoring 
Committee will make the reassignment. 

2. All members of the District Mentoring Committee and Resident Educators-entry 
year teachers shall keep confidential all discussions, actions, materials, and other 
information to the extent permitted by law. 

3. Mentors shall communicate directly with the Resident Educato r entry year 
teacher. No mentor teacher shall participate in any informal or formal evaluation 
of the entry year teacher, nor make, or be requested to make any recommendation 
regarding the continued employment of the entry year teacher. All interaction, 
written or oral, between the mentor teacher and the Resident Educato r entry year 
tcac h e r shall be regarded as confidential. However, the mentor teacher is 
obligated to advise the administration if he/she reasonably suspects the entry year 
teacher is engaged in or contemplating actions that could be harmful to students, 
the Resident Educator entry y e ar t e acher , or others. Subject to the above, the 
District shall not use any written or anecdotal communications regarding the 
Resident Educato r entry year teacher from the mentor or any testimony by the 
mentor in any adverse job action affecting the Resident Educator entry year 
teacher . 

4. The evaluation of the mentor, as provided in Article 5 of this Agreement, shall not 
be affected in any respect by participation in the Resident Educato r entry year 
program or its demands. 

5 Mentors will be excluded from the supplemental contract evaluation. The 
Mentoring Program Lead Mentor/Entry Y e ar Coordinator will review mentors 
for the sole purpose of making future mentoring assignments. 
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ARTICLE 20 - JOB SHARING 



A. 
B. 



C. 
D. 
E. 
F. 
G. 



With the approval of the building principal and Superintendent/designee which approval 
shall not be unreasonably withheld, two teachers may share a certificated/licensed 
teaching assignment. 

Teachers who wish to share an assignment shall submit a written plan for such 
arrangement to the building principal not later than April 1 st of the year preceding the 
proposed job share. The plan must include the following elements: 

1 . That the plan will be in effect for a full school year. 

2. The area of teaching assignment, including grade level, buildings and courses to 
be shared. 

3. A full description of th e teaching techniques and m e thods and grading practic e s 
employed by each teacher, with a full explanation of the steps the participants will 
employ to insure compatibility of-saeh techniques and practices. 

4. A percentage of the regular full time workday each participant proposes to teach. 

5. What will happen if one of the participants is unable or unwilling to complete the 
full school year under the job sharing plan. 

Teachers who wish to participate must locate their job sharing partner. No teacher will 
be required to job share. 

All negotiated benefits shall be split according to the percentage of a regular full-time 
workday served by the participant. 

Participants shall acquire seniority credit for RIF and salary schedule placement purposes 
on a proportionate basis: e.g., one-half time service provides one-half year credit. 

Job sharing teachers shall be considered for change in contract status, evaluation and RIF 
on the same basis as the teachers. 

Each participant must attend all meetings as set forth in Article 12 (Teacher Work Load). 
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H. Refusal of the administration to approve a job sharing plan is not subject to the grievance 
procedure. 

I Job sharing participants cannot be required to substitute for other job sharing participants. 
If they agree to substitute, they will be reimbursed at the substitute rate. 

J At the conclusion of job-sharing, each participant shall be returned to a full-time position 
for which he/she is properly certificated/licensed. The first consideration shall be 
returning to the position he/she held prior to assuming the job share position. However, 
the teacher does not have to interview for this position. 
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ARTICLE 23 - ASSOCIATION RIGHTS 

The following sole and exclusive rights shall be granted to the Association. 

1 . The Board shall make available to the Association an area for office space and the 
use of a telephone. The Association shall reimburse the Board for the cost of the 
telephone. 

2. Duly-authorized representatives of the Association/OEA/NEA may transact 
Association business on Board property any time before, after, or during the 
regular work day provided that such business shall not interfere with the assigned 
duties of the teachers. 

3. The Association may use school-owned equipment including e-mail, typewriters, 
computers, duplicating equipment, calculators, and all types of audio-visual 
equipment provided such equipment is not otherwise in use. Proper request must 
be made and approved before said equipment can be used. The cost of 
expendable supplies and equipment repairs from misuse shall be reimbursed by 
the Association. 

4. The Board shall make available its facilities, at no cost, for Association meetings. 

5. The Association President shall, no later than two (2) days prior to the Board 
meeting, be provided with the Board's agenda, approved minutes, and other 
documents given to Board members. 

6. Each school shall provide adequate space on a present bulletin board for 
Association materials for the purpose of communications with members of 
official notice of, or results of, official business, activities, and meetings of the 
Association, 

7. The Association shall have, without charge, use of the District's mail service, 
teacher mailboxes, and District e-mail service for communication with members. 
The Board shall not authorize another teacher labor organization to use these 
services. 

* * * 
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ARTICLE 25 - VOLUNTARY PROFESSIONAL GROWTH 

(does not apply to long-term substitutes) 

Effective June 30, 2013, the VPG program shall be discontinued, and no new VPGs shall be 
recognized or awarded by the District. All VPGs that were previously awarded to teachers 
including any VPGs awarded after August 1, 2011, shall be grandfathered by the District! 
according to the terms of the Agreement under which they were earned (i.e., permanent or 
four-year). 

A-. Purpose 

^ The Board and tho Association desire to make the District an active, dynamic and 

progressive District which is in constant touch with our oornmunity and the 
educational world. — Th e Voluntary Professional Growth Program seeks to 
encourage all teachers of tho District to advance in professional growth beyond 
those standards s o t by the state and local school syst e m in ways that provide a 
benefit to tho educational program and stud e nts of tho District. 

3* Increm e nts awarded prior to Decemb e r 31, 1987 shall bo froz e n at tho amount of 

th e supplemental contract in effect at that time. Professional growth increments 
earned after January 1, 1988 will bo awarded based on tho schedule b e low in 
accordance with th o teacher's educational training at that time and will remain at 
that level. Increments shall b o awarded to part tim e teachers based upon tho ratio 
of their FTE assignment. — The schedul e below is configured yearly, and tho 
amount s in tho schedul e below ar e increased using tho sam e percentage increas e 
that was used to increase the base salary amount- 
No bargaining unit memb e r shall receive a VPG salary increase for tho 2009 10 
school year. 
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Ph. D, Ed. D 2133. 

& Evaluation Committ ee- 

This committee shall be composed of the following: 

The Suporintondcnt/dosigno o 

The Association Prosidcnt/d o signo o 

^ Two principals or assistant principals — appointed by the Superint e ndent for a 

three (3) y e ar term, said terms not to run concurrently with each other. 

4 Two teachers e lected by s ecret ballot by teachers, each for a thr o e (3) year torm. 

These terms not to run concurrently with each other, nor with the terms of the 
appoint e d principals. 

^ The committe e may invit e consultation of a statistical or special nature whon 

needed to evaluat e res e arch projects. 

& Ml decisions of the committe e s hall bo by at least a majority vote. If the vote is 

ti e d, th e teacher submitting the VPG form shall be invited to discus s/oxp and upon 
hi s /h e r VPG application with the Evaluation Committee. Aft e r m e eting with th e 
teacher, the Evaluation Committee has the authority to accept or reject the 
application. 

Credits 

■k Mine (9) points shall bo required for each increment. The first increment may be 

earned with no minimum time restriction. Subsequent growth p e riods require a 
minimum of four (1) con s ecutiv e years. There is no maximum time restriction for 
any growth period from th e date of the previously award e d increment. 
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^ No teacher shall bo o ligiblo for moro than five (5) professional growth increments. 

College cr e dits cannot bo used for voluntary professional growth points. On e 
point oquals fiftoon (15) or more clock hour s , outside of regular school hours, in 
other approved activities. 

& Ways of Attaining Required Poin ts 

Points may be attained in any combination of tho following ways: 

Professional growth cours e s, workshops, seminars and meetings maximum of 

six (6) points. These cannot hav o b o on taken for college credit, and must bo of 
direct professional benefit to tho teacher, tho students, or tho District. 

^ Professional organization and/or civic activities — a maximum of 3 points may bo 

awarded for responsibl e activities in a profes s ional and/or civic organization if tho 
activities aro of dir e ct professional ben e fit to tho toachor or tho District. Civic 
activities must bo undertaken in tho City of Strongsville and must havo a 
demonstrable bonofit to tho Strongsville City School District. 

^ Instructional and curriculum improvem e nt — maximum of six (6) points. 

Professional writing and individual research — a maximum of throo (3) points may 

be awarded for publish e d professional writing or for individual research which 
ha s been published or has boon put to professional us e by tho District. 

^ Educational travel — maximum of throo (3) points if it is of substantial and direct 

benefit to the toachor in his/hor subject area. 

& Stud e nt tcachor/intorn sup e rvisions — maximum of two (2) points por incrcm o nt; 

one (1) point awarded for supervision of each full time student toachor. When a 
s tudent tcach o r/int o rn is shared by two or moro teach e r s , a maximum of one half 
(1/2) point may be award e d to each toachor. 

National Board Certification — two (2) points 

& Suporvising/Chaporoning Student Trips maximum of six (6) points 
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ft Oth e r activitie s maximum of six (6) points if the activities are of direct 

professional benefit to the teacher, the students, or the District. 



& Oporational Proced ures 

4^ 



3r 



Any- teacher who is seeking credit for meeting th e requirements of the Voluntas 
Professional Growth Program must fill out a form for each activity for which 
credit is sought. It is the tca chn r's responsibil it y to initiate and satisfactorily 
c ompl e t e all forms, and to place th e forms before the Evaluation Committ c e, 

-^Hfane^ 5 * of each year the Evaluation Committee will publish a s o t of crit er ia 
s etting forth specification as to what constitutes a completed application. 

* It is th e responsibility of the applicant to fill out each application form 

c ompletely, to include th e necessary documentation, and to off ei vw itte a 
explanation of how each activity benefits tho stu de nts, the District oi t he 
educational profession. 

k Complet e d applications should be sent to the Evaluation Commit te e o nly 

when the applicant believes ho has met tho full requirements (9 po i nt s) f ur 
a prof e ssional growth increment. 



Applications for evaluation, with supporting evidence, receiv e d by tho 



committee on or boforo Septemb er 3 0* w il l np p l y for the cuiiuit ot h uu l 
year. Now applications r e ceived after S eptember 30 t h will apply to th o 
following school year. A teacher may file an application, with supporting 
e vid e nc e , with tho Evaluation Committee within thirty (30) days of B ooi d 
approval of tho Agreement if ho/aho has National Board Certification (#7) 
and'or has supcrviscd'chapcronod student tripi ( f/g) which now mok es t h e 
t e aqhor eligible for a VPG increm e nt who was not eligible for a VPC 
i ncrem e nt on September 30, 2006. Approval of su c h applicati o n b> t h e 
Evaluation Committee will apply to the 2006 07 school ye ai.- 
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* The Evaluation Committee will e valuate applications submitted to it on a 

current basis and make recomm e ndations by the end of October, 
November and February. Additional m e etings will be at the discretion of 
the committe e . Applicants will be notified within fifteen (15) days after 
the s e m ee tings regarding the decision of the committee. 

^ Professional growth points can bo awarded only for activities engag e d in 

while th e applicant is a teacher of the District. 

£ Points cannot bo awarded for any activity for which the Board reimburses 

any of the expenses or pays the sub s titute, or for any activity which occurs 
primarily on school time. Except for supervising student toachors and 
publi s hing of professional writing, points cannot bo award e d for any 
activity for which the applicant has received compensation from any 
source. Compensation doos not includ e reimbur s ement of actual expenses 
incurred, or stipend amounts of l e ss than $100. 

& The first year's professional growth increment will toko the form of a 

s alary sch e dule adjustment within sixty (60) days after approval by the 
Evaluation Committ e e, — In succooding years, th e increment will bo 
calculated in the regular pay. 

Teach e rs awarded now VPGs on or after August 1, 201 1, shall bo paid for that now VPC 
for four (1) years only, and ouch VPGs earned aftor that dato shall be void after four (1) 
years. T o achors shall have the right to apply for another VPG after the expiration of th e 
aforomontionod VPG . 
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ARTICLE 34 - INSURANCES 

A. Carriers 

The Board may change carrier(s) for any of the insurance programs contained herein 
provided that such coverage and services shall not be less than provided by the present 
carrier(s). The Board will advise the Association at least forty-five (45) days in advance 
of the effective date of the intended change and meet with the Association to discuss the 
matter at least thirty (30) days in advance of the intended change. 

B - Comprehen sive Major Medical Insurance 

1. , Full-time Teachers 

Effective July 1,2013 with the first pay of the 2011 12 scho o l y eai, the Board 
shall pay eighty percent (80%) nin e ty percent (90 % ) for family and individual 
premiums for comprehensive major medical insurance programs and the 
employee shall pay twenty percent (20%) ten p e rcent (10%) of the premium^*© 
to a maximum of One Hundred Fifty Dollars ($150.00) per month family and 
Seventy Five Dollars ($75.00) per month for individual coverag e. The major 
medical insurance plan is summarized in the charts in this Article. Employees 
who voluntarily participate in biometric testing (to be defined as body mass 
index, glucose, blood pressure, and cholesterol only) and complete the health 
risk assessment shall pay fifteen percent (15%) of the premium up to a 
maximum of Two Hundred Dollars ($200.00) per month family and One 
Hundred Dollars ($100.00) per month for individual coverage. All biometric 
testing and the completion of the health risk assessment shall be provided at 
no cost to the employee. Any employee who elects to participate in the 
biometric testing and the health risk assessment, but elects to do so off 
campus, shall be able to do so at no cost to the employee so long as the testing 
is done by an in-network provider. 
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2. Part-time Teachers 

All part-time teachers who work a minimum of 18.75 hours per week and a 
minimum of 150 days per year may elect to participate in the medical insurance 
plan by contacting the Benefits Specialist and completing all required forms. The 
Board will pay 50% of the individual or family premium for such teachers. The 
remainder of the premium will be paid by the teacher via payroll deduction. 

3. Coverage Waiver Option 

a. Teachers eligible for Board-paid contributions towards medical insurance 



coverages, who waive the right to insurance for one (1) full school year 
will receive a lump sum payment on the second pay period in September 
following the one (1) year waiver period. The waiver will remain in effect 
unless revoked by the teacher at the end of the school year. [Remainder of 
paragraph moved from 3(c) - Coverage Waiver Option] Should a teacher 
elect to participate in the program, the teacher must complete a waiver of 
coverage form and submit to the Benefits Specialist. A teacher who 
withdraws from the program may not re-enter same until the following 
year. A newly-employed teacher may elect to participate by completing 
the waiver of coverage at the time of initial employment. Payment shall 
be made to such teachers on a pro rata basis. 

(1) A full-time teacher waiving individual or family coverage shall 
receive a $1200 payment per year. 

(2) An eligible part-time teacher waiving individual or family 
coverage shall receive a $600 payment per year. To be eligible a 
teacher must be at least a 50% teacher and must work at least 150 
days per school year and work hours that equal or exceed 3-3/4 
hours per day for the majority of the 150 days. 

In the event of a change in circumstances, the teacher may reinstate 
coverage, provided he/she has filed the proper application card with the 
Benefits Specialist. A change in circumstances would include divorce, 
death of spouse, change in employment status including employment 
status affecting a spouse or dependent, birth or adoption of a child, a child 
losing eligibility coverage, a court order requiring coverage, or other 
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enrollment rights consistent with federal law. Such reentry into the 
insurance program shall preclude the teacher from receiving the medical 
insurance waiver payment in lieu of coverage as indicated above! 

4 - Special Enrollment Rig hts 

a ' lX a T IS d u dined enr ° llment f ° r fllemselves or fOT *eir spouse or 
their dependents because of other health insurance or group health »Z 

coverage, teachers may be able to enroll themselves and their spouse ^ 

their dependents in this plan if they or their spouse or their dependents 

ose ehg.b.hty for the other health insurance or group health plan coverage 

(or if the employer stops contributing towards their or their spouse's or 

within 31 days after they or their spouse's or their dependents' other 
Z7Z) ^ ^ ^ St ° PS C ° ntiih ^ « ^ oter 

b. I" Edition, if teachers have a new dependent as a result of marriage, birth 

Sd p ra eir r H em : nt u adoption ' they may be abie t0 enroU 

and their dependents. However, they must request enrollment within 31 
days after the marriage, birth, adoption or placement for adoption 

c To request special enrollment or obtain more information teachers must 
contact the Benefits Specialist. teacners must 

•■ Presently-employed teachers who are eligible but have not enrolled for medical 
nsurance may enroll during the period from September V t Ju^OctobS of 
each year. Teachers may not change coverage, except during thTenro lmenf 
period from September 1« through October 1 "of each year! This eZ men 
limitation does not apply to presently-enrolled teachers who may chlg " ~ 

Chan"- 61 " 0111116111 f T S (family t0 ^ a afy 

time. The change m coverage will take effect on that date or a future date « 

designated by the teacher at the time of enrollment. 

eltabSt'tb: ^ inSUIed °" thE fat date of employment as 

established by the teacher contract provided the teacher has enrolled and reports 
to work m accordance with the provisions of his/her contract 



Board Representative 7/7 Tl — • +• 

/ / // Association Representative 





Date 



~^Vk^L 

Date 
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7. 



Changes in health care coverage shall occur on January 1, 2014 The 
summary of benefits for medical insurance from the 2010-2012 Agreement 
shall remain in effect until December 31, 2013 



Strongsville City Schools 
Certified 




Benefit Period 
Dependent Age 
Older Age Child 



Pre-Existing Condition Waiting Period (does 
apply to members under the age of 19) 



not 



Overall Annual Benefit Period May imnm 
3 month Deductible Carryover 



Benefit Peri od Deductible - Single/Family 1 " 
Coinsurance 



Coinsurance Out-of-Pocket Maximum 
(Excluding Deductible) - Single/Family 

Physician/Office Services 

Office Visit (Illness/Injury) 2 



January 1 51 through December 31 



26 
28 



Removal upon End of Month 
Initial Group Waiver; All Others: 6-12 



Unlimited 



$350/ $700 
80% 



Does Not Apply 



$1000/ $2000 



$700/ $1400 



60% 



$2000/ $4000 



Urgent Care Office Visit T 



Surgical Services in Physicians Office 
Medically Necessary Immunizations 



Administration of H1N1 



Allergy Treatments/Injections" 
Allergy Testing 



Preventative Services 



$25 PCP/$25 Specialist copay, 
then 100% 



$35 copay, then 100% 
100% 



80% after deductible 



100% 



$5 copay, then 100% 



60% after deductible 
60% after deductible 



60% after deductible 
60'% after deductible 



80% after deductible 



60% after deductible 
60% after deductible 



60% after deductible 



Preventive Services, in accordance with 
and federal law 3 



state 



Routine Physical Exams (Age 21 and overt 



Well Child Care Services including Exam Routine 
Vision and Hearing Exams, Immunizations and 
Laboratory Tests (To age 21) 



Routine Vision Exams including Refraction (Age 21 
and over) 



100% 



60% after deductible 



100% 



100% 



Routine Hearing Exams (Age 21 and over) 



Routine Ma mmogram (One per benefit period) 
Routine Pap Test (One per benefit period) 
Routine Immunizations 



Routine Laboratory, X-ray and Medical Tests (All 



100% 4 



100% 



100% 



100% 



60% after deductible 



60% after deductible 



60% after deductible 
60% after deductible 



100% 




60% after deductible 
60% after deductible 



60% after deductible 
60% after deductible 



Board Representative 
Date 



Associat, 



Date 





<i/u/o 
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Ages) 

Rrmtine FnHncmnir ^Pn/lPP^ /All 30£S^ 

Outpatient Services 

Ci irn!s>al Cflniifoc /nthor than a nhv^ipi3n'^ OttlCel 
OUrCjlCal OtSI VIUco \\Jl-l Id LI lal 1 O tJi lyoiwai i j wi i iwv/ 

Diagnostic Services (except Diagnostic 
Mammograms) 


100% 

80% after deductible 
100% (Professional); 
80% after deductible (Facility) 
100% 


60% after deductible 

60% after deductible 
60% after deductible 

60% after deductible 


Diagnostic iviarnmo<-jrdni& 
Physical / Occupational Therapy 


$25 PCP/$25. Specialist copay, 

then 100% (Professional) 
80% after deductible (Facility) 


60% after deductible 


Pulmonary / Inhalation / Respiratory Therapy 


$25 PCP/$25 Specialist copay, 

then 100% (Professional) 
80% after deductible (Facility) 




Chiropractic Therapy (20 visits per benefit period) 


$25 PCP/$25 Specialist copay, 
then 100% 


60% after deductible 


Speech Therapy (20 visits per benefit period) 


$25 PCP/$25 Specialist copay, 

then 100% (Professional) 
80% after deductible (Facility) 


60% after deductible 


Cardiac Rehabilitation 


$25 PCP/$25 Specialist copay, 

then 100% (Professional) 
80% after deductible (Facility) 

$1 00 copay 


60% after deductible 
then 100% 


Emergency use of an Emergency Room 5 
Non-Emerqency use of an Emergency Room 3 


$100 copay then 80% 


$100 copay then 60% 




| Benefits 
Inpatient Facility 

Rpmi-Private Room and Board 
Inpatient Newborn Care 


80% after deductible 
100% 


60% after deductible 
60% after deductible 
60% after deductible 


Diagnostic Services 
Maternity 

Skilled Nursinq Facility (100 days per benefit period) 
Inpatient Physical Medicine Rehabilitation (60 days 
per benefit period) 
Additional Services 


80% after deductible 
80% after deductible 
80% after deductible 
80% after deductible 


60% after deductible 
60% after deductible 
60% after deductible 


Ambulance 

Dental - Oral Accident 


80% after deductible 
$25 PCP/$25 Specialist copay, 

then 100% (Professional) 
80% after deductible (Facility) 


80% after deductible 
60% after deductible 


Diabetic Education & Training 


$25 PCP/$25 Specialist copay, 
then 100% 


60% after deductible 


Medical Nutritional Therapy 


$25 PCP/$25 Specialist copay, 
then 100% 
80% after deductible 


60% after deductible 
60% after deductible 


Jobst/Elastic Stockings 

Injectable Contraceptives and the administration 
nn\/prpH in nthsr than a Dharmacv 


80% after deductible 


60% after deductible 


Board Representative // Association Representative 

Date Date 1 ' 
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Contraceptive Devices 


100% 


60% after deductible 


Durable Medical Equipment including Prosthetic 
Appliances and Orthotic Devices (Wigs following 
chemotherapy or radiation therapy limited to one per 
benefit period) 


80% after deductible 


60% after deductible 


Home Healthcare 
Hospice 


80% after deductible 


60% after deductible 


Organ Transplants (Transportation and Lodging 
limited to $10,000 per transplant) 


80% after deductible 
100% 


80% after deductible 
50% after deductible 


Private Duty Nursing ($50,000 per benefit period; 
$100,000 per lifetime) 


80% after deductible 


60% after deductible 


Mental Health and Substance Abuse - Federal Mental Health Parity 


inpatient Mental Health and Substance Abuse 
Services 


Benefits paid are based on corresponding medical benefits 


Outpatient Mental Health and Substance Abuse 
Services 



Non-Contracting and Facility Other Providers will pay the same as Non-Network. 

Deductible and coinsurance expenses incurred for services by a network provider will only 
apply to the network deductible and coinsurance out-of-pocket limits. Deductible and 
coinsurance expenses incurred for services by a non-network provider will only apply to 
the non-network deductible and coinsurance out-of-pocket limits. 

This document is only a partial listing of benefits. This is not a contract of insurance. No 
person other than an officer of the Insuring Entity may agree, orally or in writing, to change 
the benefits listed here. The contract or certificate will contain the complete listing of 
covered services. 



In certain instances, the Insuring Entity payment may not equal the percentage listed 
above. However, the covered person's coinsurance will always be based on the lesser of 
the provider's billed charges or Insuring Entity's negotiated rate with the provider. 

^ Maximum family deductible. Member deductible is the same as single deductible. 
The office visit copay applies to the cost of the office visit only. 

Preventive services include evidence-based services that have a rating of "A" or "B" in the United States 
Preventive Services Task Force, routine immunizations and other screenings, as provided for in the Patient 
Protection and Affordable Care Act. 

Services are paid at percentage indicated unless it is a preventive service which includes evidence-based 
services that have a rating of "A" or "B" in the United States Preventive Services Task Force, routine 
immunizations and other screenings, as provided for in the Patient Protection and Affordable Care Act 
Copay waived if admitted. 

6 The copay applies to room charges only. All other covered charges are subject to deductible and 

coinsurance. 



Precertification: 
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Members are encouraged to always obtain prior approval when using non-network providers 
Precertification will help avoid any unnecessary reduction in benefits for non-covered or non- 
medically necessary services. 



C. Dental Insurance 

1. Full-time Teachers 



The Board shall provide dental insurance fully paid by the Board which 
provides two (2) cleanings and two (2) examinations per twelve (12) month 
period, for all full time teachers and shall pa)- 100% of the monthly individual of 
family premiums of such insuranc e. Supplemental dental insurance may be 
purchased by the employee under the Met Life High Option Dental Plan or 
equivalent, fully paid by the employee. The insurance covorag o shall meet or 
exceed the specifications outlined below. 

Part-time Teachers 

All part-time teachers who work a minimum of 18.75 hours per week and at least 
150 days per school year may elect to participate in the insurance under the 
terms stated in paragraph C(l) above on a pro-rata basis by contacting the 
Benefits Specialist and completing all required forms in which caso the Board will 
pay fifty percent (50%) of the individual or family premium . The remainder of 
the pr e mium will bo paid by the teacher via payroll deduction. 

Changes in dental coverage shall occur on January 1, 2014. The summary of 
benefits for dental coverage from the 2010-2012 Agreement shall remain in 
effect until December 31, 2013. 
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3. Specifications : 



STRONGSVILLE CITY SCHOOLS 




Met Life 


Met Life 




Exams & Cleanings only 


High Option 


Employee Contribution 


0% 


Voluntary - 100% Employee 
Paid 


l/cuULt/L'Ic. 






in itcLwui it/ kjul uj-neiworK 


None 


$50 SingIe/$75 Family 


Deductible waived for nrpvpntntivp cpru/rpc 


Yes 


Yes 


Benefit Level Tin flntl 


In/Out 


In/Out 


Preventive [Cleanings) 


100%/100% 


Not covered 


Preventive (Exams) 


100%/ 100% 


Not covered 


X-Rays 


not covered 


100% / 100% of negotiated fees 


Sealants 


not covered 


100% / 100% of negotiated fees 


Space Maintainers 


not covered 


100% / 100% of negotiated fees 


Basic (Fillings) 


not covered 


80% / 80% of negotiated fees 


Major (Crowns, Bridges) 


not covered 


80% / 80% of negotiated fees 


Ortho (Braces) 


not covered 


60% / 60% of negotiated fees 


Periodontics/Endodontics/Oral Surgery 


not covered 


Covered as basic services 


Implants 


not covered 


Covered under Major 


Calendar Year Maximum (In & Out) 


$2,500 


Lifetime Ortho Maximum (In & Out) 


not covered 


$2,000 


Pre-existing Limitation 


No 


No 


Waiting period on major services 


not covered 


late entrants only 
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Maximum benefits por covered person 
Maximum orthodontics benefit p e r covered 
— person including appliances for TMJ 

D e ductible — individual 
Deductible — family 

Co Insurance Amounts * 
Diagnostic and preventive services 
Routine dental services 
Major d e ntal services 
Orthodontic s e rvices 

4. Coverage Waiver Op tion 



$2,500/ycar 

$2,000/lifetimo for service: 



$50/yoar 
$75/yoar 



100% UCR 
80% UCR 
80% UCR 
60% UCR 



c. 



Teachers eligible for Board-paid contributions towards dental insurance 
coverages, who waive the right to such insurance for one (1) full school 
year will receive a lump sum payment on the second pay period in 
September following the one (1) year waiver period. 

Full-time teachers waiving individual or family coverage shall receive a 
$150 payment per school year, and eligible part-time teachers waiving 
individual or family coverage shall receive a $75 payment per school year 
on the second pay period in September following the one (1) year waiver 
period. 

For part-time teacher to be eligible, that teacher must be at least a fifty 
percent (50%) teacher. 

In the event of a change in circumstances, the teacher may reinstate 
coverage, provided he/she has filed the proper application card with the 
Benefits Specialist. A change in circumstances would include divorce 
death of spouse, change in employment status including employment 
status affecting a spouse or dependent, birth or adoption of a child, a child 
losing eligibility for coverage, a court order requiring coverage, or other 
enrollment rights consistent with federal law. Such re-entry into the 




Board Representative " (/j/ 

Date 




Association Representative 
Date 
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insurance program shall preclude the teacher from receiving the dental 
insurance waiver payment in lieu of coverage as indicated above. 

d. Should a teacher elect to participate in the program, the teacher must 
complete a waiver of coverage form in lieu of a dental application. A 
teacher who withdraws from the program may not re-enter same until the 
following year. Once a teacher opts for the waiver, it stays in effect until 
the teacher revokes it. A newly-employed teacher may elect to participate 
by completing the waiver of coverage at the time of initial employment. 
Payment shall be made to such persons on a pro rata basis. 

5. Presently-employed teachers who are eligible but have not enrolled for dental 
insurance may enroll during the period from September 1 st through October 1 st of 
each year. This enrollment limitation does not apply to presently enrolled 
teachers who may change coverage by completing new enrollment forms (family 
to single, single to family) at any time. The change in coverage will take effect on 
that date or a future date as designated by the teacher at the time of enrollment. 

6. A newly-hired teacher will be insured on the first day of the following month as 
established by the teacher contract provided the teacher has enrolled in the dental 
insurance program and reports to work in accordance with the provisions of 
his/her contract. 

D. Prescription Drug Insurance 

Prescription drug coverage shall be in accordance wit h medical insurance Plan Option 1 
as presented in negotiations and as prescrib e d in the Summary of Insurance 
Specifications as detailed below: in Section B abovo. 
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Strongsville City Schools 

Certified 
Prescription Drug Program 1 












Benefits 


"I 


Copay || 


Day Supply 


Benefit Period 




January 1 st through December 31 st 


DeDendent Aqe Limit 




Same as Medical 




Ff>rm"i»ry Rptnii Prnnram with Oral Contraceptive and Formula Coverage 






Generic Copayment 


$10 


30 


Formulary Copayment 


$30 


30 


Non-Formulary Copayment 


$50 


30 


Diabetic Supplies 3 


$0 


30 


Asthmatic Supplies 4 


$0 


30 


Formularv Mail Order Program 


with Oral Contraceptive and Formula Coverage ■ 




Generic Copayment 


$15 


90 


Formulary Copayment 


$75 


90 


Non-Formulary Copayment 


$i£5 


90 


Diabetic Supplies 3 


$0 


90 


Asthmatic Supplies 4 


$0 


90 



Note- In an effort to continue our commitment to quality care and help contain the 
increasing cost of prescription drug coverage, a formulary feature is included in 
your prescription drug benefit. A formulary drug is a FDA approved prescription 
medication reviewed by an independent Pharmacy and Therapeutics Committee 
brought together by Insuring Entity. Formulary drugs can assist in maintaining 
quality care while meeting your plan's cost containment objectives. 

Benefits will be determined based on Insuring Entity's medical and administrative 
policies and procedures. 



'Includes Rx Selections® Drug List: A list of drugs on the Rx Selections® formulary will be used. 
2 Formu!a coverage will include infant formulas such as Elecare. 

'Includes over-the-counter items, as well as insulin, syringes, needles, glucose monitors and meters. 
"Includes Replacement bags, Peak B&m Meters and Inhalation Spacers only. 




BoarcfRepresentative 

Hk ' 

Date 





Association Representative 



Date 
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This document is only a partial listing of benefits. This is not a contract of 
insurance No person other than an officer of Medical Mutual may agree, orally or 
in writing, to change the benefits listed here. The contract or certificate will 
contain the complete listing of covered services. 

No Coverage Management Programs will apply for the first 90 days. Effective 
3/1/12 the Coverage Management Programs will apply. 

Excludes: Fertility drugs; Immunizations {including ora!)/Vaccines/Biologica!s; 
Smoking Cessation Drugs; Onchomucosis drugs (toenail fungus) 

E. Vision Insurance 

! Effective Octob e r 1, 2009, the followi n g A Vision Insurance Plan shall be offered 
to employees with the premium costs fully paid by the employee, in e ff e ct: 

2 Changes in vision coverage shall occur on January 1, 2014. The summary of 
benefits for vision coverage from the 2010-2012 Agreement shall remain in 
effect until December 31, 2013. 




Blue View Vision - Full Service Certified 
Strongsville City Schools 



Effective Date; July 1,2013 



At Anthem Blue Cross and Blue Shield, we understand that vision benefits are essential to maintaining your overall health and well-being. After 
all, a slight miscorrection in eyesight can reduce productivity by 10% and work accuracy by nearly 40%. Computer eyestrain can reduce 
productivity between 10 and 50% 1 

Blue View Vision, our vision program, provides a cost-effective vision plan that includes exams and eyewear available through a broad range of 
eye care providers and locations. The plan is easy to use and offers savings beyond basic coverage. Blue View vision provides you with an 
innovative vision program to meet your unique needs and improve your overall wellness. 

Finding a Blue View Vision Provider 

Blue View Vision has an extensive national network of participating providers contracted under a vendor agreement with EyeMed Vision Care. 
You can easily find a provider conveniently located near you. Nationally, we contract with Independent optometrists and ophthalmologists as 
well as retail locations such as LensCrafters* Target Optical, Sears Optical, JCPenney Optical, and most Peane Vision locations. Please call 
Blue View Vision at (866) 723-051 5 if you have questions about your vision benefits or need to locate a provider. 

Using a Participating Provider 

By using a participating provider, you minimize your out-of-pocket expenses and receive the benefits of not having to hassle with paperwork, 
since the participating provider verifies your eligibility and obtains all the necessary information. You simply pay your copayment and any 
remaining balance at the time of your appointment 

Blue View Vision providers offer you discount pricing, which is significantly below retail. You receive substantial savings (15%-40% or more) on 
most additional eyewear pair purchases, conventional contact lenses, tens treatments, specialized lenses and various sundry items. 

Using a Non-Partlclpating Provider 

if you choose to go to a non-participating (non-network) provider, you must pay the provider directly at the time of service. Out-of-network 
claims must be submitted by you. Simply submit a claim for reimbursement When using a non-participating provider, your coverage may be 
limited and your out-of-pocket expenses may be greater. 



Covered Benefits 



u-Q'ifA-fii^'j raft- 



Member Benefit From Blue View 
Vision Network Provider 



Non-Network Reimbursement 



Goveredonce every 12 months. 




Covered once every 12 months, 
o Single Vision Lenses (pair) 
o i Bifocal Lenses [pair}- 
o -,; Trifocal Lenses (pair) ; 

Covered once every 1 2 months. 



Up to, $40 
- Up to $60 
Up to $80 




Covered once every 12 months, 
o Contact Lenses (Elective) . 
o Contact Lenses (Non-Elective) 

UV Coating 
Tlnt(Sc^SGrati7e/rfJ 
Standard Scratch-Resistance 
Standard Polycarbonate 

Standard Progressive- (Addon to bifocal copaymBntj 
Standard Anti-Reflective Coating 
Other Add-ons and Services 

V Jm.lMlwuBDtOptoma^JounuJolDiBAOA 



No copayment, up to $250 retail value 
No copayment 

$15 

>'$15x' 

$40 . 
$65 

• ;, 

20% off retail 



Upto$i05, 
Up to $210 

Discounts on letts'optlon 

upgrades are not 
available out-of-network. * 
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ARTICLE 35 - SALARY AND SALARY SCHEDULE PLACEMENT 

(This entire Article does not apply to Long-term Substitutes) 



Th e Board shall pay 9.3% of the teacher STRS contribution plus pick up on the pick up (i.e., an 
amount equal to the employer's and employee's contribution on this pick up amount.). Effective 
with the first paycheck after Board approval of this Agreement, No state or federal taxes will be 
deducted on the amount of any teacher's contribution to STRS (the "pick-up") with the 
appropriate notations made on the individual teacher's W-2 form, using the salary reduction 
method. The 9.3% actual pick-up which was in effect in the 2010-2012 Agreement shall be 
converted to salary by increasing the BA-0 Base salary by 10.3%, an amount equivalent to 
the amount paid by the Board prior to the conversion. 



A. 
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ARTICLE 35 - SALARY AND SALARY SCHEDULE PLACEMENT 

* * * 

H. Teacher salaries for the term August 1, 2012, The BA base salary effective Augu s t 1 , 
SO^Or through June 30, 2015 2012, shall be in accordance with the Certified Salary 
Schedule Index $3 1 ,779 . 

Also, the parties agree as follows-that: 

1. Effective for the 2011-12 school year only, no teacher will be advanced a step or 
a column on the salary schedule. Further, such step and column freezes for the 
201 1-12 school year shall not be made up or restored. 

2. Effective for the 2013-2014 and 2014-2015 school years, teachers not eligible 
to advance a step that results in a salary increase or who are on the top step 
shall receive a one-time payment of $1,200.00, prorated for part-time 
teachers, (pcy^fc o<* fir&- f>*y Sef~e-**«6*r>} 

For example: a teache r who holds a BA+0 at otep 5 during the 2010 2011 s chool year 
shall remain at BA+0 at step 5 for the 201 1 2012 s ch oo l ye ar . T h e teach e r shall resume 
n or ma l step progression at BA+0 at stop 6 at the start of the 2012 2013 school year. 

Furthermore, a t e acher who holds a BA+0 at s tep fiv e for th e 20 10 201 1 school year and 
a cq uire s a ma s t e r 's degree that would normally cause them to advanc e to a MA+0 at 
stop 6 for the 201 1 2012 school year , shall remain at a BA+0 at step 5 for th e 201 1 2012 
s ch oo l y e ar. The teacher shall resum e n o rmal s tep progr e ssion at a MA+0 at s tep 6 at the 
start of the 2012 2013 school year. 

Thi s st e p and/or column freeze on the salary sch e dule shall automati c ally suns e t on 
June 3 , 2 012. The resumption of the normal step and column adjustm e nts for the 2012 
2013 school year shall occur regardless of a rollover. 

Further , any across the board increase g r anted to other bargaining unit s in the District 
shall also be applied as a percentage increase to th e BA Base salary of thi s Agreement. 
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STRONGSVILLE CITY SCHOOL DISTRICT 
CERTIFIED SALARY SCHEDULE INDEX 





1 


2 


3 


4 


5 


6 


7 


8 


olep 


DA 


D Ail ( 


BA+3U 


MA+0 


i f i lie 

MA+15 


MA+30 


MA+50/Ed.S 


Ph.D./Ed.D 























38,361 


40,749 


42,015 


43,281 


44,228 


45,408 


46,001 


46,594 




1 


1.062247 


1.095257 


1.128268 


1.152939 


1.183691 


1.199154 


1.214617 




















1 


40,909 


42,405 


43,995 


45,451 


46,601 


47,944 


48,608 


49,277 




1.066416 


1.105422 


1.146858 


1.18482 


1.21479 


1.249799 


1.267117 


1.284547 




















2 


42,328 


44,061 


45,974 


47,620 


48,973 


50,480 


51,219 


51,959 




1.103423 


1.148596 


1.198459 


1.241373 


1.276642 


1.315907 


1.335193 


1.354478 




















3 


43,748 


45,717 


47,954 


49,790 


51,346 


53,016 


53,829 


54,642 




1.14043 


1.19177 


1.25006 


1.297925 


1.338493 


1.382016 


1.403212 


1.424408 




















4 


45,168 


47,374 


49,933 


51,959 


53,719 


55,551 


56,438 


57,324 




1.177436 


1.234944 


1.301661 


1.354478 


1.400345 


1.448123 


1.47123 


1.494339 




















5 


48,007 


50,686 


53,892 


56,298 


58,464 


60,623 


61,656 


62,690 




1.25145 


1.321293 


1.404862 


1.467582 


1.524048 


1.58034 


1.60727 


1.6342 




















6 


49,427 


52,342 


55,871 


58,467 


60,837 


63,159 


64,266 


65,372 




1.288467 


1.364467 


1.456463 


1.524135 


1.5859 


1.646447 


1.675288 


1.704129 




















7 


50,846 


53,999 


57,851 


60,637 


63,209 


65,695 


66,875 


68,055 




1.325463 


1 .407642 


1.508064 


1.580687 


1.647751 
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A. 



B. 



ARTICLE (NEW - P ROGRESSIVE DISCIPLINE 

No Bargaining Unit Member shall be disciplined without good and just cause 
Bargaining Unit Members shall be notified if a report is submitted to the Ohio 
Department of Education and provided a copy of such report Progressive 
discipline does not preclude bypassing lesser disciplinary actions in cases of flagrant 
violations. fa 

For first offense situations and any subsequent offenses where such action is deemed 
appropriate by the Administrator involved, an oral warning may be issued at a 
conference for that purpose. Subsequent offenses may subject a Member to letters 
of reprimand or further disciplinary action. Each party shall have the right to a 
representative of his/her choice at any disciplinary conference. 

C Progressive Discipline Step s 

The following steps of progressive discipline will be used by the Administration: 
Step 1: Oral reprimand 
Step 2: Written reprimand 

Step 3: Suspension with or without pay, not to exceed five (5) days 

Step 4: Termination in accordance with O.R.C. §3319.16 

Steps may be bypassed for flagrant violations 

D. During an investigation, the Bargaining Unit Member may be relieved of his/her 
duties without loss of pay or benefits. 



E. 



Before a Bargaining Unit Member is issued an oral reprimand, a written 
reprimand, or is suspended without pay for not more than five (5) days the 
Bargaining Unit Member shall receive a written notice of a hearing on the possible 
discipline The notice shall specify that the Bargaining Unit Member is entitled to 
bring an SEA and OEA representative to the meeting. If necessary, the hearing will 
be rescheduled by mutual agreement to accommodate the attendance of a 
representative^) 





Board Representative jJH Association Representative 



Date 



Date 
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F. 



Following the hearing, the Bargaining Unit Member and representative(s) shall be 
advised in writing of the discipline to be imposed. 

Bargaining Unit Members have the right to appeal any discipline issued I for - Step- .1, 
2 anH through the grievance procedure of this Agreement. Step 4 - term.nat.on 
shall be through the O.R.C. 3319.16 statutory procedure. 
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ARTICLE (NEW - NO REPRISAL 

A. There shall be no reprisals of any kind against any student, parent, community 
member, the OEA, the SEA, or members of the bargaining unit, by the Board of 
Education or Administration because of support for, or participation in, the strike 
and strike-threat activities during the negotiations process. 

B. There shall be no reprisals by the SEA or OEA, its members or members of the 
bargaining unit, against the Board of Education, Board Members, Administration, 
students, teachers, parents, or community members who attended school, worked, 
and/or supported the Board of Education during the strike and strike-threat 
activities during the negotiations process. 

C. The parties recognize that the decisions made by law enforcement, the Berea 
Municipal Court, or the Ohio Department of Education are separate and apart 
from this Article. 
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ARTICLE 52^0 - DURATION, EFFECT AND FORM 

A. This Agreement shall become effective August I, 2012 2010 , and remain in full force and 
effect through and including July 3 1 , 2015 2012 . 

B. This Agreement shall constitute the full and complete agreement between the parties and 
supercedes and cancels all previous negotiated agreements, past practices between the 
Board and the Association, and any other verbal or written agreements which are not 
otherwise incorporated into this Agreement. All prior negotiated agreements between the 
Board and the Association are null and void by this Agreement. This Agreement may be 
altered, changed, added to, deleted from, or modified only through the voluntary, mutual 
consent of the parties in a written and signed amendment of this Agreement and shall be 
controlling on both parties collectively and individually. 

C. This Agreement, by reference, shall be a part of the individual teacher's contract. Any 
changes in this Agreement shall become a part of that contract on the effective date of 
said changes. 

D. Should any provision of this Agreement be held illegal by a court of final jurisdiction, 
such provision shall be deemed invalid, but the remainder Agreement shall be deemed 
valid and subsisting. The parties agree to begin bargaining over such area within thirty 
(30) days of the courts' decision. 

E. Notwithstanding any other provisions of this Agreement, the parties agree to reopen the 
contract at the request of either the Board or the Association to bargain the effects of the 
"No Child Left Behind Act," which amended the Elementary and Secondary Education 
Act, and related state law. The procedure set forth in Article 3 will govern these midterm 
negotiations, with the exception of that part of Section A.4, which requires the 
commencing of negotiations in February. 

F. The Board and Superintendent shall retain their rights to manage the District. It is 
understood that certain of these rights are limited by the specific provisions of this 
Agreement and such provisions shall be controlling. 
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G. 



This Agreement shall be printed in booklet form within thirty (30) days of 
siened by the Board President and Association President. The cost of printing shall be 
bom by the Boa^d. A copy shall be given to each teacher and the Association and Board 
Si 7ece?ve fifty (50) additional copies. All new teachers shall be proved a copy of 
this Agreement upon hiring. 



Strongsville City School District 
Board of Education 
SEA Negotiations 
Negotiations Document 
April 26, 2013 



MOA. 
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H. 



ARTICLE 5 - TEACHER EVALUATION 

The Board and the SEA agree that the provisions defined in Article s - XSSfeSE 
Evaluation shall be the official evaluation policy for all teachers during . tte 20 2- 
2013 schoo l year. The parties agree that a new evaluat.on policy, consistent with the 
minimum requirements outline in H.B. 153 and S.B. 316 shall be collective^ 
drained to mutual agreement between the Board and the SEA negotiating team 
K the course of the 20!2-20 13 school year. This new evaluation policy m l be 
ore ented for ratification to the Board and the SEA membership no later than 
W l 2013 The parties agree that during the 2013-14 school year, the Association 
and Administration will meet quarterly in order to review, assess and, ,f necessary, 
refine the evaluation procedure as mutually agreed upon. 

* * ± 




Board Representative 

/*//»// 




Association&AtfesAitative 



Date 



Date 



